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Law Requires Employers to Issue Notice to Employees- CHIP
(Children's Health Insurance Program Reauthorization Act of 2009)

We want to ensure that you meet the requirements of the Children’s Health Insur-
ance Program Reauthorization Act of 2009 (known as CHIP). CHIP is a partnership
between federal and state government. It provides low-cost health insurance cover-
age to children in families that cannot afford to purchase private health insurance,
but earn too much to qualify for Medicaid.

The 2009 legislation requires that you, as an employer, issue an annual notice to
your employees that tell them how to get access to CHIP’s premium assistance. If
you fail to comply with the CHIP Reauthorization Act notice requirements, you may
be assessed civil penalties of up to $100 per day. Your insurance carrier will NOT
send these notices.

You must comply by the following dates:

* If your plan year began between February 4 and April 30, 2010, you were to
provide the CHIP notice to your employees by May 1, 2010. (Since this information
was just clarified and the date is past, please issue your notice as soon as possible.)
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* If your plan year begins after May 1, 2010, the CHIP notice must be provided by the first day of the next
plan year (for example, January 1, 2011 for calendar year plans).

The notice must inform each employee of potential opportunities for premium assistance in the state in which
the employee resides. The employee’s state of residence is the determining factor. It does not matter where
your company or company’s health insurer is located.

Michigan is not currently offering a premium assistance program, however employers are encouraged to consult
with their legal counsel before deciding their annual notice responsibilities. Michigan does currently offer Mi-
Child and you may want to remind your employees of this program and it’s availability to Michigan residents.

https://healthcare4mi.com/michild-web/.

This notice is not required to be issued in a separate mailing and can be included with other items to reduce ad-
ministrative expense. It may be included with enrollment packets, open enroliment materials or summary plan
descriptions. It does need to be issued by the deadline, distributed to all employees entitled to it, and in a docu-
ment of its own that is prominently seen.

In an effort to keep our valued clients updated with the latest information on their group health in-
surance programs, we wanted to inform you of a notice from Blue Cross/Blue Shield of
Michigan. This notice reflects the pharmacy manager switching to Medco on July 1, 2010.

Due to this change your employees will be receiving new ID cards in the coming weeks. There
is a notice with the card explaining the change, but you still might get questions. You may want
to print out this information and post on your bulletin boards.

If you have any questions or concerns about this change, or any other aspect of your health in-
surance program please don't hesitate to contact our office. We appreciate your business and
are here to service you whenever possible. :

Cenenal Agency Company

4 BlueCross
INnsurance since 1915 BlueShield




